nergy drinks, used by an everwidening group of individuals to increase stamina, are a largely unrecognized health danger for workers. The stimulant drinks are sometimes confused with sports drinks used to replace fluids and electrolytes lost during physical activities. In the United States, energy drinks remain unregulated, undefined by regulatory bodies, and embroiled in wrongful death lawsuits. The regulatory lapse has led to variations in energy drink labeling (some drinks list supplemental facts, others list nutritional facts) and raised questions about their safety. Reports of adverse health events related to energy drinks are mounting. According to the 2013 The DAWN Report, emergency department visits increased from 1,500 in 2005 to nearly 21,000 in 2011, with the largest increase in the 40 years and older population (Substance Abuse and Mental Health Services Administration [SAMHSA], 2013). Despite the reported health issues and lawsuits, 2012 sales of energy drinks and shots totaled more than $12.5 billion in the United States alone (EnergyFiend, 2013) .
Recent studies have discovered significant intracellular dehydration, hypertension, fatigue, higher rates of illness, and mental health disorders among workers who have consumed energy drinks (Abbott, 2010; Toblin, Clarke-Walper, Kok, Sipos, & Thomas, 2012) . Ill effects reported to poison control centers and emergency departments related to energy drinks have included liver failure, psychosis, chest pain, hypertension, cardiac arrest, kidney failure, gout, rhabdomyolysis, co-substance abuse, heat intolerance, and death (Bronstein et al., 2011; SAMHSA, 2013) . Often the ill effects are blamed on the high levels of caffeine in the drinks, but little research has been done to assess the effects of combining high levels of caffeine with high levels of the other ingredients, including stimulants, sugar, amino acids, vitamins, and herbs.
Industries that employ mostly male populations, such as construction, mining, agriculture, and utilities, are at greater risk because men consume more energy drinks than women (SAMHSA, 2013) . Workers who have jobs with high physical demands, long hours, tedious work, or interruption of circadian rhythms or those who work more than one job look for ways to stay alert. When energy drinks are consumed, workers are at risk for the ill effects that can directly affect their fitness for duty, especially when combined with exposures to other workplace hazards.
Occupational and environmental health nurses play a key role in raising awareness, advocating for public health safety, and preventing deleterious health consequences for individuals who consume energy drinks. They can recommend healthier alternatives (e.g., water, fruits, and vegetables) to support energy needs, encourage management to remove energy drinks from vending machines, and create a corporate culture discouraging the use of energy drinks. Occupational and environmental health nurses can educate workers about the need to limit or eliminate energy drinks, particularly when wearing personal protective equipment, working in hot environments, or performing physically demanding work. Workers who have comorbid conditions or exhibit current cardiac symptoms should be encouraged to avoid energy drink use. Energy drink use, vital signs, and hydration status of workers should be monitored, with referrals for treatment, including emergent care, as needed. Adverse health events related to energy drink use should be reported to the Food and Drug Administration.
